THE PILGRIM SCHOOL
The Pilgrim School is a school with a difference. It is a special school with a countywide outreach education support service for children and young people aged from 5 - 16 unable to attend school because of illness or mental health/emotional problems.
Teaching takes place predominantly in three ‘mini schools’ across Lincolnshire: Lincoln, Amber Hill and Baumber. In addition we offer teaching in the home for pupils too ill to attend a base. Our model is a transitional one: pupils may start in the home and transfer to a base. Pupils also reintegrate to their mainstream school although the majority of key stage four referrals complete their education at Pilgrim.

The context for such provision can be found on the DfE entitled ‘Ensuring a good education for pupils with health needs’. Further information can be obtained from the website address shown on the front page or, for more information specifically about our school, please visit www.pilgrim.lincs.sch.uk.

Range of pupils

· Anxiety – about 70% of referrals for education support in the community

· High functioning ASD – currently 29% of referrals with associated anxieties
· Chronic Fatigue Syndrome – working with schools and the CFS Service to provide advice as well as support

· Post operative recovery
· Other medical reasons
ZERO HOURS/CASUAL TEACHERS 

Place of work

Applications are welcome from teachers across the county to cover our 1:1 pupil caseload in the home.  Successful applicants should be willing to drive and deliver lessons in the home or a suitable venue near the home.  Occasionally we may ask our Casual teaching staff to cover in the bases. 

A full, clean driving licence is desirable. 

What is involved

The successful applicant will work as part of a team, under the direction of a case manager. The role is wide-ranging and diverse and will involve:

· Building relationships with pupils and parents
· For secondary age pupils - delivering core subjects up to GCSE level which involves following work set by mainstream school.

· For primary age pupils – following work set by mainstream school.

· Occasionally being asked to attend review meetings for the pupil. 

· Attend regular training sessions provided Pilgrim School.

This is an exciting opportunity to make a difference to the education provision offered to these young people.
Hours of work

Hours and days of work are flexible to suit the teacher, pupil and family.  However, for lone working purposes sessions need to be conducted during the school day and term time.  Sessions are normally 2.5 hours per day.
Further details can be found in the Job Description for the post.
PERSON SPECIFICATION FOR EDUCATION SUPPORT TEACHER (Zero Hours Contract)

QUALIFICATIONS AND PROFESSIONAL DEVELOPMENT

	Essential

· Qualified Teacher status

· Degree /PGCE or equivalent

	Desirable

· Other educational / professional qualifications 

· Non-educational qualifications eg sport, music, first aid


	Evidence

Application

Interview


KNOWLEDGE AND EXPERIENCE

	Essential

· Knowledge, understanding and experience of at least one National Curriculum subject at Key Stages 3 and 4

· Successful classroom practitioner with a track record of good/outstanding teaching

· An understanding of and experience in using data to inform target-setting and tracking to ensure sustained pupil progress

· Experience in dealing with a range of pastoral issues

· Ability to teach other subjects
	Desirable

· Successful experience of teaching in more than one phase and a broad range of students 
· Minimum of two years (within last 5 years) teaching experience 
· Ability to use ICT and/or Creative Media for teaching
	Evidence

Application

Reference

Tasks




PERSONAL QUALITIES AND SKILLS

	Essential

· Ability to work cooperatively as a member of a team and also independently

· Excellent people skills – motivating, nurturing and challenging children and adults to achieve their best

· Knowledge and understanding of safeguarding procedures including Initial Assessment and Team Around the Child

· High expectations for self and others and a strong commitment to raising achievements

· High expectations of pupil behaviour and strategies to meet the personalised learning and emotional needs of every child 

· Awareness and willingness to be involved in partnerships that support school, crucially home-school

· Ability to promote and develop positive relationships within and beyond the school

· Ability to set and work to deadlines

· Ability to remain calm and friendly when under pressure
	Desirable

· Capacity to write succinctly, interestingly and accurately
	Evidence

Application

Interview

Tasks


PERSONAL AND PHYSICAL REQUIREMENTS

	Essential

· A satisfactory enhanced DBS check

· Unreserved endorsement of your suitability to work with children

· Excellent attendance, time-keeping  and health record

· Car driver and use of own vehicle
	Evidence

Application

Reference

Interview


Recruitment Practice

Please be aware that the school implements a rigorous and robust recruitment process that gathers evidence about candidates’ suitability to work with children as well as their suitability for the post in question and has proactive safeguarding procedures in place that address inappropriate behaviour.
An enhanced DBS disclosure is required for this post.
